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...with Teacher Talk from The Hanen Centre!

These illustrated workbooks give early childhood educators and preschool teachers 
practical strategies to help children in their classrooms interact, communicate and
develop social, language and literacy skills. Designed to help child care professionals 
lay the foundation for children's future academic and social success, the workbooks use
the same research-based, step-by-step Hanen approach found in Learning Language and
Loving It: A Guide to Promoting Children's Social, Language and Literacy Development in
Early Childhood Settings (Second Edition, Weitzman & Greenberg, 2002).  

Titles in this series also available in Spanish:
� Encouraging Language Development in Early Childhood Settings

� Fostering Peer Interaction in Early Childhood Settings

� Let Language Lead the Way to Literacy To order, visit
www.hanen.org

or call 
416-921-1073 ext 232

Foster children’s social, language and 
literacy development
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~ ~ ~ CLD LIBRARY ON THE WEB ~ ~ ~

Are you taking advantage of the information available to you 
on the ASHA web-site? The Offi ce of Multicultural Affairs 
and Resources has posted a variety of articles, tutorials, 
and guidelines touching on many issues related to serving 
CLD populations. The site has information about bilingual 
language development, interpreter use, assessment and 
therapy.  ASHA Member log-in is required.

www.asha.org/about/leadership-projects/multicultural/
issues/default.htm 

How do I assess a 4-year-old’s articulation skills in Spanish?  
Are you aware of any word lists that I can use with the 
assistance of an interpreter?  Also, can a child qualify for 
speech impairment if her articulation is found to be delayed 
in Spanish and she is not yet speaking English?

Articulation skills of a four year old can be assessed both formally 
and informally in Spanish.  Because the child is reportedly not 
speaking English, assessment would be conducted in Spanish 
only, and determinations about the presence of a speech 
impairment would be based on her performance in her native 
language. 

There are several Spanish tests available for formal 
assessments. The Spanish Preschool Articulation Test (SPAT) 
has recently been developed and does report standardized 
scores. The Spanish Articulation Measure (SAM) is a criterion-
referenced measure.  Scoring is based on normal Spanish 
phonemic development.  Similarly, the Spanish Language 
Assessment Procedures provides an articulation subtest which 
functions as a criterion-referenced measure and includes 
assessment of clusters and sounds-in-sentences. The Spanish 
Preschool Language Scale-4 (PLS-4) includes a screener of 
single words with phonemes as they occur developmentally.  
This instrument provides information on whether further testing 
is indicated or not.  

Informal assessment should consist of spontaneous speech 
sample analysis in a variety of contexts as well as parent report 
of speech intelligibility.  A trained interpreter can be used to 
assist with assessment. For additional information on these 

Q&A for the CLD ExpertsQ&A for the CLD Experts
topics, we recommend the books below by Brian Goldstein, 
Hortensia Kayser, and Henriette Langdon.
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Please join the Executive Board in welcoming our new 
management  company:

PROFESSIONAL ASSOCIATION AND EVENT 
MANAGERS, INC. (PAEMI)

The TSHA Executive Board has been involved in a search for 
a new management company since June. After many hours 
of preparation and information gathering, six proposals were 
reviewed by an EB appointed search committee, and three 
of those companies were interviewed in early September. A 
recommendation to contract with PAEMI was made to the EB 
and received a unanimous vote of approval.

PAEMI is an association management company with 30 years 
of experience. Their location, 1 block from the Capitol building 
in Austin, is advantageous and their desire and goal to partner 

A New Management Company for TSHAA New Management Company for TSHA
with TSHA to fulfi ll our vision and mission suggests we have a 
long and benefi cial relationship ahead! 

We are excited about working with PAEMI. Owner and 
Executive Director, Don Canada, and Krista Richter, our new 
Association Manager have been diligent and ever encouraging 
as we transitioned from our previous company. We also look 
forward to working with Jennifer Abell, Administrator, who will 
handle the day-to-day business of our association. Please join 
TSHA’s Executive Board in extending a warm welcome to our 
new State Offi ce. Our new State Offi ce is your State Offi ce. 
Please do not hesitate to contact PAEMI as the need arises.

Professional Association and Event Managers, Inc.
918 Congress Avenue, Suite 200, Austin, Texas 78701

512/494-1127, 888/SAY-TSHA, 512/494-1129 fax
jennifer.abell@txsha.org

Diverse/Diversity – difference; distinct in kind; unlike; 
differing from one another.  

As the defi nition of diversity comes to mind, I wonder how many 
speech-language pathologists, cognizant of this meaning, 
conduct assessments and therapy for culturally and linguistically 
diverse (CLD) clients in the same manner and with the same 
tools as they use with English speaking clients? How many 
speech language pathologists assume that the responsibility for 
the CLD clients falls to someone else? In a state such as Texas, 
composed of many people from diverse cultural and linguistic 
backgrounds, it can be a challenge to provide appropriate 
speech therapy services to this population.

For many years, TSHA has recognized the importance of 
addressing cultural and linguistic diversity issues. In 1983, a 
Bilingual Task Force focused on addressing assessment and 
treatment issues with culturally and linguistically diverse (CLD) 
populations.  In the late eighties, the focus shifted to developing 
a plan to bring more bilingual individuals into the fi eld and into 
the association. In the 1990s, the association worked toward 
infusing cultural and linguistic diverse issues into each task 
force that addressed professional services.

Presently, the Cultural and Linguistic Diversity Task Force 
initiatives focus on improving the abilities of all speech-language 
pathologists and audiologists to better serve children and adults 
from CLD populations. To this end, the task force has worked 
to help bilingual and monolingual members access resources, 
information, and continuing education opportunities. The Task 
Force has created the CLD Corner, developed the CLD Library, 
and presented at TSHA conventions on various topics related 
to the CLD population.

In the hopes of providing a better understanding of the 
requirements, procedures, and knowledge needed when 
providing services to CLD populations, specifi cally bilingual 
speakers, the TSHA Task Force on Cultural & Linguistic Diversity 
has developed a document entitled “Linguistically Diverse 
Populations: Considerations and Resources for Assessment 

Training Available Training Available for Assessment & Intervention of CLD Populationfor Assessment & Intervention of CLD Population

and Intervention.”  The CLD Task Force has prepared training 
modules and presentations that will be available beginning in 
the spring.  Ultimately, it is important that all service providers 
assume responsibility for effective services and are prepared to 
competently respond to issues of diversity.

For more information contact  Lynette  Austin (slaustin@cebridge.
net) or Becky Gonzalez (becky52@houston.rr.com).

By Becky Gonzalez, VP-Elect for Professional Services

SPEECH-LANGUAGE
PATHOLOGIST

Speech-Language Pathologist: Opening for a full-time 
clinician to assess and treat speech, swallowing, and 
cognitive-linguistic defi cits of adults with brain injury 
on Galveston Island. Must hold a Masters Degree, CCC 
and Texas license or eligibility for same. Will consider 
strong clinical fellow. Sign-on Bonus available. If 

qualifi ed, send resume or call:

Cynthia Calhoun, PHR, Director Human Resources
Transitional Learning Center

1528 Postoffi ce Street
Galveston, TX 77550

Phone: (800) TLC-GROW ext. 445
E-mail: ccalhoun@tlc-galveston.org

Fax: (409) 797-1480
EOE




